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	Criteria
	Meets
	Comments

	Competencies are present and mapped to course content.
	Meets
	Course competencies are identified in multiple places in the course, including:  
· Syllabus/Course Outline
· Individual Modules

Recommendation: Incorporate a full list of course competencies either in the Welcome area or post it with the Course Syllabus - so the students can see what they need to demonstrate to meet the competency requirements.

	Challenge assessments that allow students to demonstrate competencies are present.
	Meets
	Multiple challenge assessments are provided for students to demonstrate competency with course content, mainly through Primary Document assignments and module tests.

	Challenge assessments measure the content required in the course.
	 Meets
	Challenge assessments reasonably measure course content. They are easy to locate in the Blackboard shell. Instructions for completing assessments are clear.

	Assessment design accommodates personalization for learners by offering flexibility in when they will be administered and are supported by technology where appropriate.
	 Meets
	Suggested completion dates are provided in the Course Outline to stay on track to complete within the semester, while also allowing for flexibility.

	Rubrics for performance assessments are present and follow the K2W template.
	 Meets
	Rubrics are provided for objective course assessments and follow the K2W template. 

Recommendations: 
· Attach the rubric to the item in the grade center.
· Post the evaluation rubric with the assessment (either on the item information/description) or as a second item to simplify the number of steps a student takes to access the rubric.

	Clear expectations are communicated with the learners regarding policies, structure, and expectations of the CBE course.
	Meets
	Course expectations are identified in the Syllabus and in provided documentation outlining the competency approach. 

Recommendations: 
· Post a welcome announcement outlining the competency approach in addition to having this in the Welcome area.
· Consider renaming Welcome to Start Here or Getting Started so students have an idea of where to begin with reviewing the course.
· Provide instructions for how the competency approach will work. 
· Consider including weekly announcements/reminders regarding course progression that are also emailed to students.

	Content is organized into modules or other way for students to enter at varied points, based upon results of challenge assessment.
	 Meets
	Course content is organized into 15 learning modules; allowing for both CBE and Traditional Online students to complete the same section of the course.  

	Alignment of competencies, content, learning activities and assessments is visible.
	 Meets
	Competencies, content, learning activities, and assessments are provided in multiple locations throughout the course, but in a way that does not overwhelm the student with too much information.

Recommendation:
· Consider including the competencies (not just the topics) you want the students to complete with each module area.

	Course is designed to support individual learners with a clear pathway as they develop and master competencies.
	 Meets
	Steps in course progression and competency assessment are clearly designed to support individuals that perform at all three levels of the rating scale: novice, competent, and exceptional. 

Recommendation:
· Post clear instructions and expectations for progressing and meeting course competencies either in the Welcome area or with the Course Syllabus (or both).

	Evidence of student-faculty interaction on a regular basis.
	Meets
	Email is the only method of communication utilized in the course, according to the syllabus. Students interact initially with the faculty member in the beginning of the course and through a mid-semester course evaluation.
Recommendations:
· Send students weekly announcement emails that remind them of things they need to complete to progress through the course in a timely manner.
· Create an open “parking lot” discussion board to interact with the instructor, as well as interact with each other regarding general questions about the course, while also allowing students to post their questions anonymously.
· Identify in the syllabus or somewhere in the course how much time you’ll take to respond - ex. “Expect a response to an email within 24 hours during the week, and by 12 p.m. Mondays for any messages sent over the weekend” “Assessments will be returned with performance evaluation/feedback within X number of days.”

	Learning resources support competency approach.
	Meets
	Learning resources utilized in the course support the competency approach. Each learning module has specific chapters, resources, videos, and PowerPoints, and other relevant materials, which relate to the competencies and objectives for that module.

	Learning resources meet accessibility guidelines.
	 Meets
	Links are described with meaningful text.
Videos feature closed captioning.
OER textbook may be viewed in multiple formats.
Course navigation is clear.

Recommendation: 
· Generate and post  PDF files for each PowerPoint utilized in the course.
· Consider adding a brief description or navigation information for each area of the course in your Welcome/Start Here area.
· Consider posting a link to the chapter/assigned reading of the OER text within the modules.

	Open Educational Resources have been incorporated into course materials.
	Meets 
	All course materials are OER, and supplemented with instructor-created materials (e.g. PowerPoints) that tie back to the OER text and videos.


 
Reviewer and Faculty Instructor/Designer met on Monday, March 12, 2018 and discussed the following course modifications or improvements:

Overall the course is well-designed and presented in a logical, yet concise manner that assists students in progressing through each module and providing the opportunity to further develop and assessing each course competency. Recommendations for certain aspects of this evaluation are interspersed in the table above and would likely be addressed during the first offering of the course. 
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Simpson, Naomi
Course Designer - CST

SME/Reviewer – BUS/HIS
	
Qualifications - Associate Instructor of Communication Studies and Theatre at Lord Fairfax Community College since 2013. Taught as adjunct for 4 years prior. Taught a variety of courses including CST 100: Principles of Public Speaking and CST 126: Interpersonal Communication
Ph.D. in Community College Leadership from Old Dominion University
Master’s Degree in Community College Teaching: Communication from George Mason University
Bachelor’s Degree in Speech Communication from the University of Mary Washington.
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Qualifications - Has taught US history at LFCC since 2014.   
BA, History, (cum laude) 
MS Ed with a concentration in History, with a thesis on “Convict Immigration to Colonial Virginia: Incidence and Impact.”  
Mellon Foundation Research Fellowship at the Virginia Historical and references in the Virginia Foundation for Humanities’ Encyclopedia Virginia online.  
MPA, Public Administration
PhD, Community College Education
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