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Workforce Readiness/Professional Development – Assignment 1
Module 1: What Kind of Job am I Looking For?
Introduction
This first module will explain differences between Management and Manufacturing positions and establish some basic skills in searching for a job.  Students will explore the meaning of minimum job requirements versus preferred job requirements.  Certification requirements will be explored in manufacturing positions along with company mission statements.
Module 1 Learning Objectives
Upon completion of this module, students will be able to
1. Compare and contrast the similarities and differences between Management and Manufacturing employment positions.
2. Explain minimum job requirements versus preferred job requirements.
3. Identify skills necessary, job requirements and certifications.
Module 1 Assignments:
Your reading assignments will be completed using links in the course modules. Follow the links using the "Next" button at the bottom of each page to access the reading assigned.

Reading assignments: Read or watch any links found below in this Module. This information will clarify the differences between a service and a manufacturing organization along with the differences between management and manufacturing employment positions.  Please watch the videos found below as well since they will provide information related to manufacturing.

Discussion: Discuss the differences between a Manufacturing position and a Managerial position. 

[bookmark: _GoBack]Writing assignment 1-1: Minimum job requirements versus preferred job requirements. What is the difference between minimum job requirements and preferred job requirements?

Writing assignment 1-2: Will I need to have a certification before I can apply for a job?  Look up a certification for a field in which you may be interested.

Quiz #1 
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