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Course Design
Course Information
	
	Description
	Refine and expand skills, acquired in Gerontology Fieldwork 1, through continued on-the-job training. In addition to the regular classroom hours, fieldwork in a community-based setting working with older adults is required. Students must complete or have on file current, valid Background Information Disclosure (BID) and Caregiver Background Check (annual Wisconsin and Minnesota) forms, as part of this course. 
COREQUISITE: 10544103 Gerontology Fieldwork 1 and successful completion or co-enrollment in all other core program courses.


	
	Instructional Level
	Associate Degree

	
	Total Credits
	2.00

	
	Total Hours
	80.00


Types of Instruction
	Instruction Type
	Credits/Hours

	Classroom Presentation (Lecture/Demonstration/Discussion)
	1/16

	Simulated or Actual Occupational Experience
	1/64


Textbooks
	Kiser, P.M. (2016). The human services internship: Getting the most from your experience (4th ed.). Boston, MA: Cengage Learning.
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Except where otherwise noted, this work by Wisconsin Indianhead Technical College, Wisconsin Technical College System is licensed under CC BY 4.0.
Third Party marks and brands are the property of their respective holders.  Please respect the copyright and terms of use on any webpage links that may be included in this document.
This workforce product was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The product was created by the grantee and does not necessarily reflect the official position of the U.S. Department of Labor. The U.S. Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership. This is an equal opportunity program. Assistive technologies are available upon request and include Voice/TTY (771 or 800-947-6644).


Program Outcomes
	1.
	Evaluate the physical, social, psychological, and spiritual aspects of aging throughout the lifespan

	2.
	Exhibit ethical and legal practice consistent with a gerontology professional

	3.
	Distinguish the role of the gerontology professional in the coordination of service delivery    

	4.
	Cultivate an age-friendly community


Course Competencies
	1.
	Validate ethical competence when working with older adults

	
	Assessment Strategies

	
	1.1.
	Journal

	
	1.2.
	Learning Plan

	
	1.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	1.1.
	learning plan examines application of ethics in fieldwork experience

	
	1.2.
	journal supports ethical responsibility to older adults in a fieldwork setting

	
	1.3.
	journal compares ethical standards and regulatory compliance

	
	1.4.
	journal critiques ethical decision-making in a fieldwork setting

	
	1.5.
	fieldwork evaluation assesses application of ethical standards when working in a fieldwork setting

	
	1.6.
	journal illustrates the use of fieldwork supervision to develop and hone ethical decision-making skills

	
	1.7.
	journal evaluates ethics and personal values

	
	1.8.
	journal distinguishes use of ethical decision-making models in the fieldwork experience

	
	1.9.
	journal supports ethical responsibility to the community and society

	
	Learning Objectives

	
	1.a.
	Examine application of ethics in fieldwork experience

	
	1.b.
	Support ethical responsibility to older adults in a fieldwork setting

	
	1.c.
	Compare ethical standards and regulatory compliance

	
	1.d.
	Critique ethical decision-making in a fieldwork setting

	
	1.e.
	Assess application of ethical standards when working in a fieldwork setting

	
	1.f.
	Illustrate the use of fieldwork supervision to develop and hone ethical decision-making skills

	
	1.g.
	Evaluate ethics and personal values

	
	1.h.
	Distinguish use of ethical decision-making models in the fieldwork experience

	
	1.i.
	Support ethical responsibility to the community and society

	2.
	Compare principles of self-care to fieldwork application

	
	Assessment Strategies

	
	2.1.
	Journal

	
	2.2.
	Learning Plan

	
	2.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	2.1.
	learning plan supports application of self-care techniques

	
	2.2.
	journal critiques development of self-awareness and understanding

	
	2.3.
	journal reviews use of assertiveness and conflict resolution skills

	
	2.4.
	journal evaluates stress management techniques and other self-care opportunities

	
	2.5.
	fieldwork evaluation assesses managing a work/life balance

	
	2.6.
	journal explains all applicable safety training, policies, and procedures within the fieldwork setting




	
	Learning Objectives

	
	2.a.
	Support application of self-care techniques

	
	2.b.
	Critique development of self-awareness and understanding

	
	2.c.
	Review use of assertiveness and conflict resolution skills

	
	2.d.
	Evaluate stress management techniques and other self-care opportunities

	
	2.e.
	Assess managing a work/life balance

	
	2.f.
	Explain all applicable safety training, policies, and procedures within the fieldwork setting

	3.
	Assess application of cultural competence in the fieldwork setting

	
	Assessment Strategies

	
	3.1.
	Journal

	
	3.2.
	Learning Plan

	
	3.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	3.1.
	journal evaluates cultural awareness of self and others

	
	3.2.
	learning plan supports opportunities to develop cultural competence

	
	3.3.
	fieldwork evaluation validates application of cultural competence

	
	3.4.
	journal summarizes the use of fieldwork supervision to address opportunities and challenges with cultural competence

	
	3.5.
	journal compares cultural differences and similarities, and the impact on provision of services for older adults

	
	Learning Objectives

	
	3.a.
	Evaluate cultural awareness of self and others

	
	3.b.
	Support opportunities to develop cultural competence

	
	3.c.
	Validate application of cultural competence

	
	3.d.
	Summarize the use of fieldwork supervision to address opportunities and challenges with cultural competence

	
	3.e.
	Compare cultural differences and similarities, and the impact on provision of services for older adults

	4.
	Uphold professionalism in the fieldwork setting

	
	Assessment Strategies

	
	4.1.
	Journal

	
	4.2.
	Learning Plan

	
	4.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	4.1.
	learning plan validates professional behaviors in fieldwork

	
	4.2.
	journal supports use of fieldwork supervisor in building professionalism skills

	
	4.3.
	fieldwork evaluation assesses use of professionalism in a fieldwork setting

	
	4.4.
	journal compares professional and unprofessional behaviors and attitudes

	
	4.5.
	journal evaluates professional behaviors and characteristics

	
	4.6.
	learning plan determines professional behaviors and skills learned in a fieldwork setting

	
	4.7.
	learning plan summarizes the roles and responsibilities of those working in a fieldwork setting

	
	Learning Objectives

	
	4.a.
	Validate professional behaviors in fieldwork

	
	4.b.
	Support use of fieldwork supervisor in building professionalism skills

	
	4.c.
	Assess use of professionalism in a fieldwork setting

	
	4.d.
	Compare professional and unprofessional behaviors and attitudes

	
	4.e.
	Evaluate professional behaviors and characteristics

	
	4.f.
	Determine professional behaviors and skills learned in a fieldwork setting

	
	4.g.
	Summarize the roles and responsibilities of those working in a fieldwork setting




	5.
	Critique current trends in the field of gerontology

	
	Assessment Strategies

	
	5.1.
	Journal

	
	5.2.
	Learning Plan

	
	5.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	5.1.
	journal reviews the current legislative impact on the gerontology field

	
	5.2.
	journal assesses current issues and challenges in the gerontology field, observing appropriate confidentiality and ethical standards

	
	5.3.
	learning plan critiques current trends in the gerontology field

	
	5.4.
	fieldwork evaluation assesses current trends in the gerontology field

	
	5.5.
	journal compares the benefits and burdens of current and future trends in the field of gerontology

	
	5.6.
	journal validates the role of advocacy with current and future trends in the field of gerontology

	
	5.7.
	journal evaluates current trends with local, state, and federal impact in the field of gerontology

	
	Learning Objectives

	
	5.a.
	Review the current legislative impact on the gerontology field

	
	5.b.
	Assess current issues and challenges in the gerontology field, observing appropriate confidentiality and ethical standards

	
	5.c.
	Critique current trends in the gerontology field

	
	5.d.
	Assess current trends in the gerontology field

	
	5.e.
	Compare the benefits and burdens of current and future trends in the field of gerontology

	
	5.f.
	Validate the role of advocacy with current and future trends in the field of gerontology

	
	5.g.
	Evaluate current trends with local, state, and federal impact in the field of gerontology

	6.
	Explain the role of professional supervision in the gerontology fieldwork setting

	
	Assessment Strategies

	
	6.1.
	Journal

	
	6.2.
	Learning Plan

	
	6.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	6.1.
	learning plan summarizes the supervisory relationship

	
	6.2.
	learning plan compares preferred learning style with types of fieldwork supervision

	
	6.3.
	journal evaluates the roles of fieldwork supervisors

	
	6.4.
	journal assesses the opportunities and challenges of the supervisory relationship

	
	6.5.
	fieldwork evaluation assesses the supervisory relationship

	
	Learning Objectives

	
	6.a.
	Summarize the supervisory relationship

	
	6.b.
	Compare preferred learning style with types of fieldwork supervision

	
	6.c.
	Evaluate the roles of fieldwork supervisors

	
	6.d.
	Assess the opportunities and challenges of the supervisory relationship

	
	6.e.
	Assess the supervisory relationship




	7.
	Authenticate professional communication and information management

	
	Assessment Strategies

	
	7.1.
	Journal

	
	7.2.
	Learning Plan

	
	7.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	7.1.
	journal supports a person-centered approach in the fieldwork setting

	
	7.2.
	journal validates opportunities for use of professional boundaries in the fieldwork setting

	
	7.3.
	learning plan explains use of professional communication and information management

	
	7.4.
	journal compares principles of confidentiality with communication and information management

	
	7.5.
	fieldwork evaluation assesses use of effective written and verbal communication

	
	7.6.
	journal compares effective communication with individuals, families, groups, and communities

	
	7.7.
	fieldwork evaluation critiques appropriate use of self-disclosure in the fieldwork setting

	
	Learning Objectives

	
	7.a.
	Support a person-centered approach in the fieldwork setting

	
	7.b.
	Validate opportunities for use of professional boundaries in the fieldwork setting

	
	7.c.
	Explain use of professional communication and information management

	
	7.d.
	Compare principles of confidentiality with communication and information management

	
	7.e.
	Assess use of effective written and verbal communication

	
	7.f.
	Compare effective communication with individuals, families, groups, and communities

	
	7.g.
	Critique appropriate use of self-disclosure in the fieldwork setting

	8.
	Review teamwork and conflict management in the fieldwork setting

	
	Assessment Strategies

	
	8.1.
	Journal

	
	8.2.
	Learning Plan

	
	8.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	8.1.
	journal reviews participation in work teams in a fieldwork setting

	
	8.2.
	journal assesses application of conflict-resolution skills in a fieldwork setting

	
	8.3.
	journal compares team members' roles and responsibilities in a fieldwork setting

	
	8.4.
	learning plan validates the use of teamwork and conflict management in the fieldwork setting

	
	8.5.
	fieldwork evaluation explains opportunities to participate in interdisciplinary team activities

	
	8.6.
	fieldwork evaluation supports appropriate application of conflict management skills

	
	Learning Objectives

	
	8.a.
	Review participation in work teams in a fieldwork setting

	
	8.b.
	Assess application of conflict-resolution skills in a fieldwork setting

	
	8.c.
	Compare team members' roles and responsibilities in a fieldwork setting

	
	8.d.
	Validate the use of teamwork and conflict management in the fieldwork setting

	
	8.e.
	Explain opportunities to participate in interdisciplinary team activities

	
	8.f.
	Support appropriate application of conflict management skills




	9.
	Summarize career preparation in the field of gerontology

	
	Assessment Strategies

	
	9.1.
	Portfolio

	
	Criteria

	
	You will know you are successful when:

	
	9.1.
	portfolio validates experiential learning in the field of gerontology

	
	9.2.
	portfolio assesses development and application of critical thinking skills

	
	9.3.
	portfolio supports use of technology skills

	
	9.4.
	portfolio authenticates professional competence in the field of gerontology

	
	9.5.
	portfolio evaluates verbal and written communication skills

	
	9.6.
	portfolio summarizes a professional, philosophical approach to a career in gerontology

	
	9.7.
	portfolio explains application of theory and knowledge in the field of gerontology

	
	9.8.
	portfolio verifies development of a gerontology-aging services professional

	
	Learning Objectives

	
	9.a.
	Validate experiential learning in the field of gerontology

	
	9.b.
	Assess development and application of critical thinking skills

	
	9.c.
	Support use of technology skills

	
	9.d.
	Authenticate professional competence in the field of gerontology

	
	9.e.
	Evaluate verbal and written communication skills

	
	9.f.
	Summarize a professional, philosophical approach to a career in gerontology

	
	9.g.
	Explain application of theory and knowledge in the field of gerontology

	
	9.h.
	Verify development of a gerontology-aging services professional

	Metadata Tags

	Ethics, Ethical competence, Self-care, Self-awareness, Cultural competence, Professionalism, Current trends, Gerontology, Professional supervision, Communication, Information management, Teamwork, Conflict management, Career preparation





Course Learning Plans and Performance Assessment Tasks
Planning Your Career
Overview/Purpose
The objective of this module is to begin exploring career and/or educational planning beyond completion of the Gerontology Program. You will begin the process of examining the second fieldwork requirements and applying knowledge and skills on an agency-specific project throughout this course.
Target Competencies
	6.
	Explain the role of professional supervision in the gerontology fieldwork setting

	
	Assessment Strategies

	
	6.1.
	Journal

	
	6.2.
	Learning Plan

	
	6.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	6.1.
	learning plan summarizes the supervisory relationship

	
	6.2.
	learning plan compares preferred learning style with types of fieldwork supervision

	
	6.3.
	journal evaluates the roles of fieldwork supervisors

	
	6.4.
	journal assesses the opportunities and challenges of the supervisory relationship

	
	6.5.
	fieldwork evaluation assesses the supervisory relationship

	
	Learning Objectives

	
	6.a.
	Summarize the supervisory relationship

	
	6.b.
	Compare preferred learning style with types of fieldwork supervision

	
	6.c.
	Evaluate the roles of fieldwork supervisors

	
	6.d.
	Assess the opportunities and challenges of the supervisory relationship

	
	6.e.
	Assess the supervisory relationship

	9.
	Summarize career preparation in the field of gerontology

	
	Assessment Strategies

	
	9.1.
	Portfolio

	
	Criteria

	
	You will know you are successful when:

	
	9.1.
	portfolio validates experiential learning in the field of gerontology

	
	9.2.
	portfolio assesses development and application of critical thinking skills

	
	9.3.
	portfolio supports use of technology skills

	
	9.4.
	portfolio authenticates professional competence in the field of gerontology

	
	9.5.
	portfolio evaluates verbal and written communication skills

	
	9.6.
	portfolio summarizes a professional, philosophical approach to a career in gerontology

	
	9.7.
	portfolio explains application of theory and knowledge in the field of gerontology

	
	9.8.
	portfolio verifies development of a gerontology-aging services professional

	
	Learning Objectives

	
	9.a.
	Validate experiential learning in the field of gerontology

	
	9.b.
	Assess development and application of critical thinking skills

	
	9.c.
	Support use of technology skills

	
	9.d.
	Authenticate professional competence in the field of gerontology

	
	9.e.
	Evaluate verbal and written communication skills

	
	9.f.
	Summarize a professional, philosophical approach to a career in gerontology

	
	9.g.
	Explain application of theory and knowledge in the field of gerontology

	
	9.h.
	Verify development of a gerontology-aging services professional


Learning Activities
	1.
	Read Chapter 11, "Planning Your Career" of the Kiser text

	2.
	Review corresponding PowerPoint

	
	Learning Materials

	
	Chapter 11: Planning Your Career
	Chapter 11 - Planning Your Career.pptx

	3.
	Review and complete the fieldwork paperwork required for your placement

	
	Learning Materials

	
	10-544-1 Gerontology TSA Rubric
	10-544-1 Gerontology TSA Rubric (1).docx

	
	Field Information
	Field Information (1).docx

	
	GERO Training Agreement
	GERO Training agreement (1).docx

	
	Health Service TB Form
	Health Service TB form 2013 (1).docx

	
	Student Field Assessment
	Student Field Assessment (1).docx

	
	Supervisor Letter
	supervisor letter (1).docx

	
	Time Log
	Time Log (1).docx

	
	Gerontology Catalog Page
	http://www.witc.edu/publicationscontent/pdfs/programs/gerontology.pdf

	
	Background Study Notice of Privacy Practices
	file:///C:/Users/12011440/Downloads/NETStudy%202.0%20Background%20Study%20Privacy%20Notice.pdf

	
	Acceptable Forms of Identification for DHS Background Studies
	https://mn.gov/dhs/assets/bgs_acceptable_forms_of_identification_tcm1053-166145.pdf

	
	Fingerprint and Photo Information for DHS Background Study Subjects
	https://cogentid.3m.com/mn/Docs/BackgroundStudySubjectInformationPage.pdf

	
	Licensed Facilities Data Collection Worksheet
	http://www.equityhomecare.org/files/9514/7492/3398/MINNESOTA_DEPARTMENT_OF_HEALTH_LICENSED_FACILITIES_DATA_COLLECTION_WORKSHEET_FOR_EMPLOYEE.pdf

	
	Background Information Disclosure
	https://www.dhs.wisconsin.gov/forms/f8/f82064.pdf

	4.
	Review portfolio requirements and implementation

	
	Learning Materials

	
	Portfolio Guidelines
	Portfolio Guidelines.docx


Assessment Activities
	1.
	Fieldwork 2 Learning Plan and Job Description Discussion Board





Job Description Discussion Board
Directions
This discussion board assignment will be the official venue for posting your official course learning plans and fieldwork job descriptions for Fieldwork 2. For the purposes of this assignment, use the “Fieldwork Learning Plan” and “Job Description” documents. Complete both documents in consultation with your fieldwork supervisor (and instructors as needed), and upload both documents into the Job Description discussion board. 
The job description should be an updated version of your original document created in Fieldwork 1. Make any necessary changes to make the job description as applicable to your next application-based field experience. The learning plan should reflect an application-based environment as well, using the various focus areas as the parameters for your plan. 
In addition to posting your own discussion board thread, respond to (at a minimum) two fellow students’ discussion board threads. Your grade will be based upon the discussion board rubric provided.
Target Course Competencies
	6.
	Explain the role of professional supervision in the gerontology fieldwork setting

	9.
	Summarize career preparation in the field of gerontology


Scoring Standard
You must score 80% (40 of 50 points) to be successful on this assignment.


Scoring Guide
	
	Criteria
	Exceeds Standards
	Meets Standards
	Nearly Meets Standards
	Ratings

	1.
	Personal & Professional Growth
15 points
	Understanding and active exploration of personal and professional growth and challenges as it relates to fieldwork expectations to Program content. 
13-15 points
	Understanding and exploring concepts personal and professional growth cautiously.  May be challenged with ability to take the next step in applying Program content with fieldwork. 
11-12 points
	Little to no exploration of personal and/or professional growth.  Minimal correlation of fieldwork experiences to course content.  
10 points or less
	

	2.
	Presented Required Materials and Followed Directions
15 points
	All required content components of assignment completed with full understanding of the assignment and expectations of a professional.  Student demonstrated exceptional comprehension and correlation of Program content with fieldwork parameters and expectations. 
13-15 points
	Required content of assignment completed.  Student demonstrated comprehension of assignment expectations, and basically correlated Program content with expectations and parameters of a fieldwork placement. 
11-12 points
	Content of assignment missing crucial components tied to a clear plan for fieldwork placement.  It is unclear whether student understands and correlates Program content with fieldwork application. 
10 points or less
	

	3.
	Connecting Module to Course Competencies 
5 points
	Thoughtful synthesis, integration, and assessment to class discussions, course materials, and work in the field. 
5 points
	Some general synthesis, integration, and assessment.  Some correlation of class discussions, course materials, and fieldwork experiences. 
4 points
	Minimal correlation with class discussions, course materials, and fieldwork experiences. 3 points or less
	

	4.
	Spelling & Grammatical Errors
5 points
	No spelling and/or grammatical errors. 
5 points
	Few spelling and grammatical errors. 
4 points
	Many spelling and grammatical errors.  Inadequate proof reading prior to submission. 
3 points or less
	

	5.
	Responses to Fellow Students’ Discussion Board Threads
10 points
	Thoroughly written feedback on learning plan and job description, demonstrating critical thinking skills and appropriate use of language when providing feedback.  Provided feedback to two or more fellow students. 
9-10 points
	Feedback on learning plan and/or job description demonstrated critical thinking.  Provided adequate feedback, and satisfied requirement of providing feedback to two fellow students. 
7-8 points
	Provided feedback on less than two fellow students’ learning plan or job description.  Language inappropriately critical, lacked substance, and/or demonstrated an unprofessional approach. 
6 points or less
	





Applying Cultural Competence Principles
Overview/Purpose
The objective of this module is to examine various models and principles of cultural competence and apply it to your fieldwork projects. A variety of websites, assessments, and tool kits will give you the opportunity to look at your project development and implementation from the perspective of diversity and meeting the needs of all stakeholders.
Target Competencies
	3.
	Assess application of cultural competence in the fieldwork setting

	
	Assessment Strategies

	
	3.1.
	Journal

	
	3.2.
	Learning Plan

	
	3.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	3.1.
	journal evaluates cultural awareness of self and others

	
	3.2.
	learning plan supports opportunities to develop cultural competence

	
	3.3.
	fieldwork evaluation validates application of cultural competence

	
	3.4.
	journal summarizes the use of fieldwork supervision to address opportunities and challenges with cultural competence

	
	3.5.
	journal compares cultural differences and similarities, and the impact on provision of services for older adults

	
	Learning Objectives

	
	3.a.
	Evaluate cultural awareness of self and others

	
	3.b.
	Support opportunities to develop cultural competence

	
	3.c.
	Validate application of cultural competence

	
	3.d.
	Summarize the use of fieldwork supervision to address opportunities and challenges with cultural competence

	
	3.e.
	Compare cultural differences and similarities, and the impact on provision of services for older adults

	4.
	Uphold professionalism in the fieldwork setting

	
	Assessment Strategies

	
	4.1.
	Journal

	
	4.2.
	Learning Plan

	
	4.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	4.1.
	learning plan validates professional behaviors in fieldwork

	
	4.2.
	journal supports use of fieldwork supervisor in building professionalism skills

	
	4.3.
	fieldwork evaluation assesses use of professionalism in a fieldwork setting

	
	4.4.
	journal compares professional and unprofessional behaviors and attitudes

	
	4.5.
	journal evaluates professional behaviors and characteristics

	
	4.6.
	learning plan determines professional behaviors and skills learned in a fieldwork setting

	
	4.7.
	learning plan summarizes the roles and responsibilities of those working in a fieldwork setting




	
	Learning Objectives

	
	4.a.
	Validate professional behaviors in fieldwork

	
	4.b.
	Support use of fieldwork supervisor in building professionalism skills

	
	4.c.
	Assess use of professionalism in a fieldwork setting

	
	4.d.
	Compare professional and unprofessional behaviors and attitudes

	
	4.e.
	Evaluate professional behaviors and characteristics

	
	4.f.
	Determine professional behaviors and skills learned in a fieldwork setting

	
	4.g.
	Summarize the roles and responsibilities of those working in a fieldwork setting

	5.
	Critique current trends in the field of gerontology

	
	Assessment Strategies

	
	5.1.
	Journal

	
	5.2.
	Learning Plan

	
	5.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	5.1.
	journal reviews the current legislative impact on the gerontology field

	
	5.2.
	journal assesses current issues and challenges in the gerontology field, observing appropriate confidentiality and ethical standards

	
	5.3.
	learning plan critiques current trends in the gerontology field

	
	5.4.
	fieldwork evaluation assesses current trends in the gerontology field

	
	5.5.
	journal compares the benefits and burdens of current and future trends in the field of gerontology

	
	5.6.
	journal validates the role of advocacy with current and future trends in the field of gerontology

	
	5.7.
	journal evaluates current trends with local, state, and federal impact in the field of gerontology

	
	Learning Objectives

	
	5.a.
	Review the current legislative impact on the gerontology field

	
	5.b.
	Assess current issues and challenges in the gerontology field, observing appropriate confidentiality and ethical standards

	
	5.c.
	Critique current trends in the gerontology field

	
	5.d.
	Assess current trends in the gerontology field

	
	5.e.
	Compare the benefits and burdens of current and future trends in the field of gerontology

	
	5.f.
	Validate the role of advocacy with current and future trends in the field of gerontology

	
	5.g.
	Evaluate current trends with local, state, and federal impact in the field of gerontology


Learning Activities
	1.
	Read Chapter 7 of the Kiser text

	2.
	Review the corresponding PowerPoint

	
	Learning Materials

	
	Chapter 7-Developing Cultural Competence PowerPoint
	Chapter 7 - Developing Cultural Competence (1).pptx

	3.
	Review the following web sites:

	
	Learning Materials

	
	Cultural Competence Plan Format
	https://www.omh.ny.gov/omhweb/cultural_competence/guidance/agency_plan.html

	
	National Center for Cultural Competence
	https://nccc.georgetown.edu/

	4.
	Read Cultural Competence and Benefits Access

	
	Learning Materials

	
	Cultural Competence and Benefits Access
	https://www.ncoa.org/wp-content/uploads/cultural-competence.pdf




	5.
	Complete the Cultural Competency Self-Assessment Questionnaire

	
	Learning Materials

	
	Cultural Competency Organizational Assessment Questionnaire
	http://www.wiphl.org/uploads/media/Organizational_Assessment.pdf

	
6.
	Read "A Toolkit for Serving Diverse Communities"

	
	Learning Materials

	
	A Toolkit for Serving Diverse Communities
	https://aoa.acl.gov/aoa_programs/tools_resources/DOCS/AoA_DiversityToolkit_Full.pdf


Assessment Activities
	1.
	Implementing a Culturally-Competent Fieldwork Project Discussion Board





Implementing a Culturally-Competent Fieldwork Study Discussion Board
Directions
This discussion board assignment will assess your fieldwork project from the perspective of cultural competence. You are given a variety of resources this week that include websites and other documents by organizations across the United States. Explore these sites and toolkits to develop an extensive background to use when assessing your fieldwork project. A recommended toolkit was created by the U.S. Administration on Aging titled, “A Toolkit for Serving Diverse Communities”. (It may seem a bit long, but scan through it and extract content applicable to your particular project.) 
The goal of the assignment is for you to integrate culturally-competent approaches to the fieldwork project you’re working on. For your discussion board, talk about what areas of cultural diversity you took into account for your project. Given your target population for your project, were there modifications you made to your project development and implementation based on diversity? Were culturally-competent considerations based on clients served? Families? Staff? Others? What barriers did you encounter? Was there anything new or unexpected that you discover? Share what you did to assess your project, and any changes you made based on your own assessment. 
In addition to posting your own discussion board thread, respond to (at a minimum) two fellow students’ discussion board threads. Your grade will be based upon the discussion board rubric provided.
Target Course Competencies
	1.
	Assess application of cultural competence in the fieldwork setting

	2.
	Uphold professionalism in the fieldwork setting

	3.
	Critique current trends in the field of gerontology





Scoring
Rating Scale
	Value
	Description

	Superior (19-20 points)
	Forum post displays critical and/or creative thinking as well as knowledge of required readings. The post demonstrates a critical or evaluative analysis which meets a minimum length requirement of 300 words for initial posting and includes multiple sources of reference and appropriate citations to quoted documents. [APA Style].  Student also appropriately and thoroughly responds to two fellow students’ discussion threads at a minimum; each of the responses must be at least 50 words in length.

	Good (17-18 points)
	Post reveals good insight or understanding of the material and argues relevant points with supporting evidence. The forum post connects to prior content covered and shows application to life experiences or other courses completed. Utilizes at least one source referenced, and is (at a maximum) 200 words.  Student responds to one or two fellow student’s discussion threads, although the responses are minimal (less than 50 words).

	Average (15-16 points)
	Largely informational, the post does not reveal analytical or interpretive analysis, and does not frequently integrate various sources into each posting. The post is less than 200 words.  Posting displays basic, course content information but does not connect the ideas to any primary or secondary sources and no evidence of critical analysis.  Student responds to only one discussion thread of a fellow student (less than 50 words).

	Below Average (13-14 points)
	Minimal work which needs significant concept construction and development because there is no demonstration of understanding or engagement with the course content or relevant issues.  The post is less than 100 words.  Student does not respond to any discussion threads of fellow students.

	Failing (12 points or below)
	Post lacked demonstration that the readings were completed or comprehended. The post is less than 50 words, or is absent.  Also a lack of the above stated expectations or integration of material was evident.  Student does not respond to any discussion threads of fellow students.

	Zero points
	Assignment submitted late or not at all.


Scoring Standard
You must score in the Average range or above to be successful.



Information Management & Developing Quality Assurance Initiatives
Overview/Purpose
The objective of this module is to examine a specific approach to information management within a fieldwork setting. You will explore a rapidly growing trend in the field; the development, implementation, and ongoing use of quality assurance initiatives. Quality assurance programs provide agencies an opportunity to assess their own internal processes and implement changes to make services for effective and efficient for stakeholders. A growing trend is for organization’s quality assurance efforts to be tied to reimbursement by major government- and private funders (including insurances), thus creating a new level of accountability for our providers across the spectrum of services.
Target Competencies
	5.
	Critique current trends in the field of gerontology

	
	Assessment Strategies

	
	5.1.
	Journal

	
	5.2.
	Learning Plan

	
	5.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	5.1.
	journal reviews the current legislative impact on the gerontology field

	
	5.2.
	journal assesses current issues and challenges in the gerontology field, observing appropriate confidentiality and ethical standards

	
	5.3.
	learning plan critiques current trends in the gerontology field

	
	5.4.
	fieldwork evaluation assesses current trends in the gerontology field

	
	5.5.
	journal compares the benefits and burdens of current and future trends in the field of gerontology

	
	5.6.
	journal validates the role of advocacy with current and future trends in the field of gerontology

	
	5.7.
	journal evaluates current trends with local, state, and federal impact in the field of gerontology

	
	Learning Objectives

	
	5.a.
	Review the current legislative impact on the gerontology field

	
	5.b.
	Assess current issues and challenges in the gerontology field, observing appropriate confidentiality and ethical standards

	
	5.c.
	Critique current trends in the gerontology field

	
	5.d.
	Assess current trends in the gerontology field

	
	5.e.
	Compare the benefits and burdens of current and future trends in the field of gerontology

	
	5.f.
	Validate the role of advocacy with current and future trends in the field of gerontology

	
	5.g.
	Evaluate current trends with local, state, and federal impact in the field of gerontology




	7.
	Authenticate professional communication and information management

	
	Assessment Strategies

	
	7.1.
	Journal

	
	7.2.
	Learning Plan

	
	7.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	7.1.
	journal supports a person-centered approach in the fieldwork setting

	
	7.2.
	journal validates opportunities for use of professional boundaries in the fieldwork setting

	
	7.3.
	learning plan explains use of professional communication and information management

	
	7.4.
	journal compares principles of confidentiality with communication and information management

	
	7.5.
	fieldwork evaluation assesses use of effective written and verbal communication

	
	7.6.
	journal compares effective communication with individuals, families, groups, and communities

	
	7.7.
	fieldwork evaluation critiques appropriate use of self-disclosure in the fieldwork setting

	
	Learning Objectives

	
	7.a.
	Support a person-centered approach in the fieldwork setting

	
	7.b.
	Validate opportunities for use of professional boundaries in the fieldwork setting

	
	7.c.
	Explain use of professional communication and information management

	
	7.d.
	Compare principles of confidentiality with communication and information management

	
	7.e.
	Assess use of effective written and verbal communication

	
	7.f.
	Compare effective communication with individuals, families, groups, and communities

	
	7.g.
	Critique appropriate use of self-disclosure in the fieldwork setting


Learning Activities
	1.
	Read Chapter 8 in the Kiser text

	2.
	Review the corresponding PowerPoint

	
	Learning Materials

	
	Chpater 8 PowerPoint - Writing and Reporting within your Field Agency
	Chapter 8 - Writing and Reporting within Your Field Agency (1).pptx


Assessment Activities
	1.
	Quality Assurance Proposal Discussion Board





Quality Assurance Proposal Discussion Board
Directions
Quality Assurance – Measuring Effectiveness of a Program Through Fieldwork 
 
Overview of Program Evaluation 
"At various times, policymakers, funding organizations, planners, program managers, taxpayers, or program clientele need to distinguish worthwhile social programs from ineffective ones and launch new programs or revise existing ones so as to achieve certain desirable results. To do so, they must obtain answers to questions such as the following:
·  What are the nature and scope of the problem? Where is it located, whom does it affect, how many are affected, and how does the problem affect them? 
·  What is it about the problem or its effects that justifies new, expanded, or modified social programs? 
·  What feasible interventions are likely to significantly ameliorate the problem? 
·  What are the appropriate target populations for intervention? 
·  Is a particular intervention reaching its target population? 
·  Is the intervention being implemented well? Are the intended services being provided? 
·  Is the intervention effective in attaining the desired goals or benefits? 
·  Is the program cost reasonable in relation to its effectiveness and benefits?" (Rossi, Lipsey, & Freeman, 2004) 
“Evaluators use social research methods to study, appraise, and help improve social programs, including the soundness of the programs' diagnoses of social problems they address, the way the programs are conceptualized and implemented, the outcomes they achieve, and their efficiency" (Rossi, Lipsey & Freeman, 2004). 
Program evaluations are typically conducted to ensure that a program is providing effective and efficient services to clients, and that programs being provided for certain client groups are actually serving these groups. Individuals responsible for conducting these evaluations may differ depending upon the agency, who funds the agency, and any regulatory requirements. 
You will be creating a simple program evaluation for your fieldwork site. It is recommended that you create this evaluation with a real-world problem; it will be easier to provide support when utilizing real-world scenarios. 
1. Identify a simple problem at your fieldwork site. Support the problem with current or proposed methods that you would use to gather evidence, either quantitative (with numbers) or qualitative (“anecdotal evidence”). 
2. Determine the goal of your site related to the problem. 
3. Identify 3 to 5 interventions (steps) that can be taken to solve or positively change the current conditions with the problem. 
4. With each intervention, identify the person or persons who is/are responsible. This may be one person or a group of people. Each person of the group may bring a different perspective to the intervention(s). 
5. Describe how the program will implement the interventions. What is the time frame for completing the interventions? Are there internal policies that need to change? What approvals are needed? 
6. Data collection. How will you know that interventions are effective (or not effective?) What data will you collect, how will you collect it, and who will be responsible for collecting it? What time frame will you be collecting data for (1 week, 1 month, 3 months/quarterly, 6 months, a year)? 
7. Program outcomes. What will be the preferred results for the evaluation? How will you measure success? How and when will you know you have made the change you are looking for related to the problem? 
8. Program efficiency & effectiveness.In addition to the data collection, is the problem being addressed in a financially-efficient way? Why or why not? Are the results supporting the mission of the organization, and the clients and other stakeholders served? 
In addition to posting your own discussion board thread, respond to (at a minimum) two fellow students’ discussion board threads. Your grade will be based upon the discussion board rubric provided. 
"Overview of Program Evaluation" taken from Rossi, P.H., Lipsey, M.W., and Freeman, H.E. (2004). Evaluation: A systematic approach (7th ed.) Thousand Oaks, CA: Sage Publications, Inc.
Target Course Competencies
	1.
	Critique current trends in the field of gerontology

	2.
	Authenticate professional communication and information management


Scoring
Rating Scale
	Value
	Description

	Superior (19-20 points)
	Forum post displays critical and/or creative thinking as well as knowledge of required readings. The post demonstrates a critical or evaluative analysis which meets a minimum length requirement of 300 words for initial posting and includes multiple sources of reference and appropriate citations to quoted documents. [APA Style].  Student also appropriately and thoroughly responds to two fellow students’ discussion threads at a minimum;  each of the responses must be at least 50 words in length.

	Good (17-18 points)
	Post reveals good insight or understanding of the material and argues relevant points with supporting evidence. The forum post connects to prior content covered and shows application to life experiences or other courses completed. Utilizes at least one source referenced, and is (at a maximum) 200 words.  Student responds to one or two fellow student’s discussion threads, although the responses are minimal (less than 50 words).

	Average (15-16 points)
	Largely informational, the post does not reveal analytical or interpretive analysis, and does not frequently integrate various sources into each posting. The post is less than 200 words.  Posting displays basic, course content information but does not connect the ideas to any primary or secondary sources and no evidence of critical analysis.  Student responds to only one discussion thread of a fellow student (less than 50 words).

	Below Average (13-14 points)
	Minimal work which needs significant concept construction and development because there is no demonstration of understanding or engagement with the course content or relevant issues.  The post is less than 100 words.  Student does not respond to any discussion threads of fellow students.

	Failing (12 points or below)
	Post lacked demonstration that the readings were completed or comprehended. The post is less than 50 words, or is absent.  Also a lack of the above stated expectations or integration of material was evident.  Student does not respond to any discussion threads of fellow students.

	Zero points
	Assignment submitted late or not at all.


Scoring Standard
You must score in the Average range or above to be successful.



Internalizing Self-Care Principles
Overview/Purpose
The objective of this module is to compare self-care opportunities and barriers assessed during the first fieldwork course. You will evaluate the information shared in your journal in the previous course and examining what, if anything, has changed since that time. This module offers an opportunity to understand and implement self-care concepts in a sustainable way as you enter the next phase of your professional and personal growth.
Target Competencies
	2.
	Compare principles of self-care to fieldwork application

	
	Assessment Strategies

	
	2.1.
	Journal

	
	2.2.
	Learning Plan

	
	2.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	2.1.
	learning plan supports application of self-care techniques

	
	2.2.
	journal critiques development of self-awareness and understanding

	
	2.3.
	journal reviews use of assertiveness and conflict resolution skills

	
	2.4.
	journal evaluates stress management techniques and other self-care opportunities

	
	2.5.
	fieldwork evaluation assesses managing a work/life balance

	
	2.6.
	journal explains all applicable safety training, policies, and procedures within the fieldwork setting

	
	Learning Objectives

	
	2.a.
	Support application of self-care techniques

	
	2.b.
	Critique development of self-awareness and understanding

	
	2.c.
	Review use of assertiveness and conflict resolution skills

	
	2.d.
	Evaluate stress management techniques and other self-care opportunities

	
	2.e.
	Assess managing a work/life balance

	
	2.f.
	Explain all applicable safety training, policies, and procedures within the fieldwork setting


Learning Activities
	1.
	Read Chapter 9 of the Kiser text

	2.
	Review the corresponding PowerPoint

	
	Learning Materials

	
	Chapter 9 PowerPoint - Taking Care of Yourself
	Chapter 9 - Taking Care of Yourself (1).pptx

	3.
	Watch the YouTube video, "Good Boundaries Free You" with Sarri Gilman

	
	Learning Materials

	
	Good Boundaries Free You
	https://www.youtube.com/watch?v=rtsHUeKnkC8


Assessment Activities
	1.
	Self-Care Review Journal Assignment





Self-Care Review Journal Assignment
Directions
You may recall from Gerontology Fieldwork 1 that you were asked to journal on a self-care activity. In that activity, you completed a self-care assessment tool and used the “Wise Choice” model to identify and propose potential solutions to the identified challenge to self-care. For this journal assignment, reflect upon your journey since that assignment. Share what you have learned about your self-care needs and wants and if you have made any changes to help with that process. Then, look forward to the day you graduate! What self-care opportunities can you put into place for the long haul? How can you make taking care of yourself sustainable both professionally and personally? 
Your grade will be based upon the journal rubric provided.
Target Course Competencies
	1.
	Compare principles of self-care to fieldwork application


Scoring Standard
You must score a minimum of 16 points (80%) to be successful.
Scoring Guide
	
	Criteria
	Exceeds Standards
	Meets Standards
	Nearly Meets Standards
	Ratings

	1.
	Self-Disclosure & Personal Reflection
5 points
	Understanding concepts by openly examining own experiences and knowledge.  Demonstrating an open, non-defensive ability to self-assess, exploring personal and professional growth and challenges as they relate to course content.
5 points
	Understanding and exploring concepts cautiously.  May be challenged with ability to examine the professional self openly and/or in a non-defensive manner.  
4 points
	Little to no self-disclosure and/or self-examination efforts.  Minimal correlation of fieldwork experiences to course content.  Minimal self-reflection.
3 points or less
	

	2.
	Deeper Thinking and Content Reflection
5 points
	Evidence of “thinking about thinking”, demonstrating in-depth and thoughtful comments on what is going on as student explores course materials and works within the gerontology fieldwork setting.
5 points
	General reference to the experience of deeper thinking.  Overall curiosity about experiences in course materials and/or fieldwork setting, but with some hesitation or reservations.
4 points
	Minimal evidence or discussion about inner dialogue and thoughts regarding fieldwork experiences and/or course content.
3 points or less
	

	3.
	Connecting Module to Course Competencies
5 points
	Thoughtful synthesis and assessment of journal topic to class discussions, course materials, and work in the field.
5 points
	Some general synthesis and assessment of journal topic.  Some correlation of class discussions, course materials, and fieldwork experiences.
4 points
	Minimal reflection and assessment on class discussions, course materials, and fieldwork experiences.
3 points or less
	

	4.
	Spelling & Grammatical Errors
5 points
	No spelling and/or grammatical errors.
5 points
	Few spelling and grammatical errors.
4 points
	Many spelling and grammatical errors.  Inadequate proof reading prior to journal submission.
3 points or less
	





Examining Current Trends - The Importance of Grant-Writing and Fundraising
Overview/Purpose
The objective of this module is to examine the current trend of grant-writing and fundraising. As has been apparent throughout our curriculum that a lot of work in the field of gerontology is being funded, in part, by grant and/or fund-raised monies. As professionals currently or entering this field, understanding the role that grant-writing and fund-raising play within our provision of services is key!
Target Competencies
	5.
	Critique current trends in the field of gerontology

	
	Assessment Strategies

	
	5.1.
	Journal

	
	5.2.
	Learning Plan

	
	5.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	5.1.
	journal reviews the current legislative impact on the gerontology field

	
	5.2.
	journal assesses current issues and challenges in the gerontology field, observing appropriate confidentiality and ethical standards

	
	5.3.
	learning plan critiques current trends in the gerontology field

	
	5.4.
	fieldwork evaluation assesses current trends in the gerontology field

	
	5.5.
	journal compares the benefits and burdens of current and future trends in the field of gerontology

	
	5.6.
	journal validates the role of advocacy with current and future trends in the field of gerontology

	
	5.7.
	journal evaluates current trends with local, state, and federal impact in the field of gerontology

	
	Learning Objectives

	
	5.a.
	Review the current legislative impact on the gerontology field

	
	5.b.
	Assess current issues and challenges in the gerontology field, observing appropriate confidentiality and ethical standards

	
	5.c.
	Critique current trends in the gerontology field

	
	5.d.
	Assess current trends in the gerontology field

	
	5.e.
	Compare the benefits and burdens of current and future trends in the field of gerontology

	
	5.f.
	Validate the role of advocacy with current and future trends in the field of gerontology

	
	5.g.
	Evaluate current trends with local, state, and federal impact in the field of gerontology


Learning Activities
	1.
	Read Chapters 2 and 8 in the Kiser text

	2.
	Review the corresponding PowerPoints

	
	Learning Materials

	
	Chapter 8 PowerPoint - Writing and Reporting within your Field Agency
	Chapter 8 - Writing and Reporting within Your Field Agency (2).pptx

	
	Chapter 2 PowerPoint - Getting Acquainted
	Chapter 2 - Getting Acquainted (1).pptx

	3.
	Watch the YouTube video, "How to be a Philanthropist"

	
	Learning Materials

	
	How to be a Philanthropist
	https://www.youtube.com/watch?v=aC-9jwDQm7w


Assessment Activities
	1.
	Guest Speaker Journal Assignment



Guest Speaker Journal Assignment
Directions
Throughout this educational journey, you have written numerous reflection papers on guest speakers from all areas in the field of gerontology. Our guest speaker is talking about grant-writing and fund-raising. Share your reflections on the content covered in the presentation, including a short summary of the contents. Talk about things you learned from the presentation and what other areas of grant-writing and fund-raising you’d like to explore. How do you feel the information presented will help you in your career in gerontology? In addition, correlate the content to any experiences you have had in your fieldwork experience. 
Your grade will be based upon the journal rubric provided.

Target Course Competencies
	5.
	Critique current trends in the field of gerontology


Scoring Standard
You must score a minimum of 16 points (80%) to be successful.
Scoring Guide
	
	Criteria
	Exceeds Standards
	Meets Standards
	Nearly Meets Standards
	Ratings

	1.
	Self-Disclosure & Personal Reflection
5 points
	Understanding concepts by openly examining own experiences and knowledge.  Demonstrating an open, non-defensive ability to self-assess, exploring personal and professional growth and challenges as they relate to course content.
5 points
	Understanding and exploring concepts cautiously.  May be challenged with ability to examine the professional self openly and/or in a non-defensive manner.  
4 points
	Little to no self-disclosure and/or self-examination efforts.  Minimal correlation of fieldwork experiences to course content.  Minimal self-reflection.
3 points or less
	

	2.
	Deeper Thinking and Content Reflection
5 points
	Evidence of “thinking about thinking”, demonstrating in-depth and thoughtful comments on what is going on as student explores course materials and works within the gerontology fieldwork setting.
5 points
	General reference to the experience of deeper thinking.  Overall curiosity about experiences in course materials and/or fieldwork setting, but with some hesitation or reservations.
4 points
	Minimal evidence or discussion about inner dialogue and thoughts regarding fieldwork experiences and/or course content.
3 points or less
	

	3.
	Connecting Module to Course Competencies
5 points
	Thoughtful synthesis and assessment of journal topic to class discussions, course materials, and work in the field.
5 points
	Some general synthesis and assessment of journal topic.  Some correlation of class discussions, course materials, and fieldwork experiences.
4 points
	Minimal reflection and assessment on class discussions, course materials, and fieldwork experiences.
3 points or less
	

	4.
	Spelling & Grammatical Errors
5 points
	No spelling and/or grammatical errors.
5 points
	Few spelling and grammatical errors.
4 points
	Many spelling and grammatical errors.  Inadequate proof reading prior to journal submission.
3 points or less
	



An Ethics-Based Approach to Ending Your Internship
Overview/Purpose
The objective of this module is to examine the process of terminating your fieldwork experience. You will have a chance to read and reflect upon the end of this journey. In addition, there will be an opportunity to look at “next steps,” a look into where you will take this experience and information into your professional and personal lives.
Target Competencies
	1.
	Validate ethical competence when working with older adults

	
	Assessment Strategies

	
	1.1.
	Journal

	
	1.2.
	Learning Plan

	
	1.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	1.1.
	learning plan examines application of ethics in fieldwork experience

	
	1.2.
	journal supports ethical responsibility to older adults in a fieldwork setting

	
	1.3.
	journal compares ethical standards and regulatory compliance

	
	1.4.
	journal critiques ethical decision-making in a fieldwork setting

	
	1.5.
	fieldwork evaluation assesses application of ethical standards when working in a fieldwork setting

	
	1.6.
	journal illustrates the use of fieldwork supervision to develop and hone ethical decision-making skills

	
	1.7.
	journal evaluates ethics and personal values

	
	1.8.
	journal distinguishes use of ethical decision-making models in the fieldwork experience

	
	1.9.
	journal supports ethical responsibility to the community and society

	
	Learning Objectives

	
	1.a.
	Examine application of ethics in fieldwork experience

	
	1.b.
	Support ethical responsibility to older adults in a fieldwork setting

	
	1.c.
	Compare ethical standards and regulatory compliance

	
	1.d.
	Critique ethical decision-making in a fieldwork setting

	
	1.e.
	Assess application of ethical standards when working in a fieldwork setting

	
	1.f.
	Illustrate the use of fieldwork supervision to develop and hone ethical decision-making skills

	
	1.g.
	Evaluate ethics and personal values

	
	1.h.
	Distinguish use of ethical decision-making models in the fieldwork experience

	
	1.i.
	Support ethical responsibility to the community and society

	4.
	Uphold professionalism in the fieldwork setting

	
	Assessment Strategies

	
	4.1.
	Journal

	
	4.2.
	Learning Plan

	
	4.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	4.1.
	learning plan validates professional behaviors in fieldwork

	
	4.2.
	journal supports use of fieldwork supervisor in building professionalism skills

	
	4.3.
	fieldwork evaluation assesses use of professionalism in a fieldwork setting

	
	4.4.
	journal compares professional and unprofessional behaviors and attitudes

	
	4.5.
	journal evaluates professional behaviors and characteristics

	
	4.6.
	learning plan determines professional behaviors and skills learned in a fieldwork setting

	
	4.7.
	learning plan summarizes the roles and responsibilities of those working in a fieldwork setting




	
	Learning Objectives

	
	4.a.
	Validate professional behaviors in fieldwork

	
	4.b.
	Support use of fieldwork supervisor in building professionalism skills

	
	4.c.
	Assess use of professionalism in a fieldwork setting

	
	4.d.
	Compare professional and unprofessional behaviors and attitudes

	
	4.e.
	Evaluate professional behaviors and characteristics

	
	4.f.
	Determine professional behaviors and skills learned in a fieldwork setting

	
	4.g.
	Summarize the roles and responsibilities of those working in a fieldwork setting

	6.
	Explain the role of professional supervision in the gerontology fieldwork setting

	
	Assessment Strategies

	
	6.1.
	Journal

	
	6.2.
	Learning Plan

	
	6.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	6.1.
	learning plan summarizes the supervisory relationship

	
	6.2.
	learning plan compares preferred learning style with types of fieldwork supervision

	
	6.3.
	journal evaluates the roles of fieldwork supervisors

	
	6.4.
	journal assesses the opportunities and challenges of the supervisory relationship

	
	6.5.
	fieldwork evaluation assesses the supervisory relationship

	
	Learning Objectives

	
	6.a.
	Summarize the supervisory relationship

	
	6.b.
	Compare preferred learning style with types of fieldwork supervision

	
	6.c.
	Evaluate the roles of fieldwork supervisors

	
	6.d.
	Assess the opportunities and challenges of the supervisory relationship

	
	6.e.
	Assess the supervisory relationship

	7.
	Authenticate professional communication and information management

	
	Assessment Strategies

	
	7.1.
	Journal

	
	7.2.
	Learning Plan

	
	7.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	7.1.
	journal supports a person-centered approach in the fieldwork setting

	
	7.2.
	journal validates opportunities for use of professional boundaries in the fieldwork setting

	
	7.3.
	learning plan explains use of professional communication and information management

	
	7.4.
	journal compares principles of confidentiality with communication and information management

	
	7.5.
	fieldwork evaluation assesses use of effective written and verbal communication

	
	7.6.
	journal compares effective communication with individuals, families, groups, and communities

	
	7.7.
	fieldwork evaluation critiques appropriate use of self-disclosure in the fieldwork setting

	
	Learning Objectives

	
	7.a.
	Support a person-centered approach in the fieldwork setting

	
	7.b.
	Validate opportunities for use of professional boundaries in the fieldwork setting

	
	7.c.
	Explain use of professional communication and information management

	
	7.d.
	Compare principles of confidentiality with communication and information management

	
	7.e.
	Assess use of effective written and verbal communication

	
	7.f.
	Compare effective communication with individuals, families, groups, and communities

	
	7.g.
	Critique appropriate use of self-disclosure in the fieldwork setting




	9.
	Summarize career preparation in the field of gerontology

	
	Assessment Strategies

	
	9.1.
	Portfolio

	
	Criteria

	
	You will know you are successful when:

	
	9.1.
	portfolio validates experiential learning in the field of gerontology

	
	9.2.
	portfolio assesses development and application of critical thinking skills

	
	9.3.
	portfolio supports use of technology skills

	
	9.4.
	portfolio authenticates professional competence in the field of gerontology

	
	9.5.
	portfolio evaluates verbal and written communication skills

	
	9.6.
	portfolio summarizes a professional, philosophical approach to a career in gerontology

	
	9.7.
	portfolio explains application of theory and knowledge in the field of gerontology

	
	9.8.
	portfolio verifies development of a gerontology-aging services professional

	
	Learning Objectives

	
	9.a.
	Validate experiential learning in the field of gerontology

	
	9.b.
	Assess development and application of critical thinking skills

	
	9.c.
	Support use of technology skills

	
	9.d.
	Authenticate professional competence in the field of gerontology

	
	9.e.
	Evaluate verbal and written communication skills

	
	9.f.
	Summarize a professional, philosophical approach to a career in gerontology

	
	9.g.
	Explain application of theory and knowledge in the field of gerontology

	
	9.h.
	Verify development of a gerontology-aging services professional


Learning Activities
	1.
	Read Chapter 10 in the Kiser text

	2.
	Review the corresponding PowerPoint

	
	Learning Materials

	
	Chapter 10 PowerPoint - Ending your Internship
	Chapter 10 - Ending Your Internship.pptx


Assessment Activities
	1.
	Ending your Internship and Next Steps Journal Assignment





Ending Your Internship and Next Steps Journal Assignment
Directions
This journal assignment is based off of exercise 10.6 in the text. As we are preparing to end this fieldwork experience, this journal will allow students to reflect upon this time applying the gerontology degree within an organization. Here are some areas to discuss in this week’s journal. 
1. What particular events or components of the fieldwork experience has caused you to learn, grow, and change? Identify three specific events that have been meaningful experiences. Explain why that component has such special significance. 
2. Imagine you’re interviewing for a position in the field, and the interviewer asks you, “So what did you get out your internship?” How would you answer that question? What are your “next steps”? In what ways has this fieldwork experience shaped your journey and where you envision yourself going next? 
3. Share any feelings you may have with leaving your fieldwork site. What will the experience of no longer being a part of this organization feel like for you? What’s your emotional take-away? 
Your grade will be based upon the journal rubric provided.

Target Course Competencies
	1.
	Validate ethical competence when working with older adults

	4.
	Uphold professionalism in the fieldwork setting

	6.
	Explain the role of professional supervision in the gerontology fieldwork setting

	7.
	Authenticate professional communication and information management

	9.
	Summarize career preparation in the field of gerontology


Scoring Standard
You must score a minimum of 16 points (80%) to be successful.


Scoring Guide
	
	Criteria
	Exceeds Standards
	Meets Standards
	Nearly Meets Standards
	Ratings

	1.
	Self-Disclosure & Personal Reflection
5 points
	Understanding concepts by openly examining own experiences and knowledge.  Demonstrating an open, non-defensive ability to self-assess, exploring personal and professional growth and challenges as they relate to course content.
5 points
	Understanding and exploring concepts cautiously.  May be challenged with ability to examine the professional self openly and/or in a non-defensive manner.  
4 points
	Little to no self-disclosure and/or self-examination efforts.  Minimal correlation of fieldwork experiences to course content.  Minimal self-reflection.
3 points or less
	

	2.
	Deeper Thinking and Content Reflection
5 points
	Evidence of “thinking about thinking”, demonstrating in-depth and thoughtful comments on what is going on as student explores course materials and works within the gerontology fieldwork setting.
5 points
	General reference to the experience of deeper thinking.  Overall curiosity about experiences in course materials and/or fieldwork setting, but with some hesitation or reservations.
4 points
	Minimal evidence or discussion about inner dialogue and thoughts regarding fieldwork experiences and/or course content.
3 points or less
	

	3.
	Connecting Module to Course Competencies
5 points
	Thoughtful synthesis and assessment of journal topic to class discussions, course materials, and work in the field.
5 points
	Some general synthesis and assessment of journal topic.  Some correlation of class discussions, course materials, and fieldwork experiences.
4 points
	Minimal reflection and assessment on class discussions, course materials, and fieldwork experiences.
3 points or less
	

	4.
	Spelling & Grammatical Errors
5 points
	No spelling and/or grammatical errors.
5 points
	Few spelling and grammatical errors.
4 points
	Many spelling and grammatical errors.  Inadequate proof reading prior to journal submission.
3 points or less
	





Career Preparation
Overview/Purpose
The objective of this module is to demonstrate attainment of program standards through the portfolio presentations and submission. You will share the entire depth and breadth of your work throughout the gerontology program informally. There will also be opportunities through this week’s journal for you to share your thoughts with the next fieldwork student who will work at your site.
Target Competencies
	8.
	Review teamwork and conflict management in the fieldwork setting

	
	Assessment Strategies

	
	8.1.
	Journal

	
	8.2.
	Learning Plan

	
	8.3.
	Fieldwork Evaluation

	
	Criteria

	
	You will know you are successful when:

	
	8.1.
	journal reviews participation in work teams in a fieldwork setting

	
	8.2.
	journal assesses application of conflict-resolution skills in a fieldwork setting

	
	8.3.
	journal compares team members' roles and responsibilities in a fieldwork setting

	
	8.4.
	learning plan validates the use of teamwork and conflict management in the fieldwork setting

	
	8.5.
	fieldwork evaluation explains opportunities to participate in interdisciplinary team activities

	
	8.6.
	fieldwork evaluation supports appropriate application of conflict management skills

	
	Learning Objectives

	
	8.a.
	Review participation in work teams in a fieldwork setting

	
	8.b.
	Assess application of conflict-resolution skills in a fieldwork setting

	
	8.c.
	Compare team members' roles and responsibilities in a fieldwork setting

	
	8.d.
	Validate the use of teamwork and conflict management in the fieldwork setting

	
	8.e.
	Explain opportunities to participate in interdisciplinary team activities

	
	8.f.
	Support appropriate application of conflict management skills

	9.
	Summarize career preparation in the field of gerontology

	
	Assessment Strategies

	
	9.1.
	Portfolio

	
	Criteria

	
	You will know you are successful when:

	
	9.1.
	portfolio validates experiential learning in the field of gerontology

	
	9.2.
	portfolio assesses development and application of critical thinking skills

	
	9.3.
	portfolio supports use of technology skills

	
	9.4.
	portfolio authenticates professional competence in the field of gerontology

	
	9.5.
	portfolio evaluates verbal and written communication skills

	
	9.6.
	portfolio summarizes a professional, philosophical approach to a career in gerontology

	
	9.7.
	portfolio explains application of theory and knowledge in the field of gerontology

	
	9.8.
	portfolio verifies development of a gerontology-aging services professional

	
	Learning Objectives

	
	9.a.
	Validate experiential learning in the field of gerontology

	
	9.b.
	Assess development and application of critical thinking skills

	
	9.c.
	Support use of technology skills

	
	9.d.
	Authenticate professional competence in the field of gerontology

	
	9.e.
	Evaluate verbal and written communication skills

	
	9.f.
	Summarize a professional, philosophical approach to a career in gerontology

	
	9.g.
	Explain application of theory and knowledge in the field of gerontology

	
	9.h.
	Verify development of a gerontology-aging services professional


Learning Activities
	1.
	Prepare portfolio for presentation


Assessment Activities
	1.
	Write a Letter to the Next Fieldwork Student Journal Assignment





Write a Letter to the Next Fieldwork Student Journal Assignment
Directions
This journal is based on content taken from Chapter 10 of the text. You should use this journal as an opportunity to reflect upon lessons learned, information gathered, and what the next field student needs to know when working at your particular agency. 
Write a letter to the next student entering your fieldwork site and provide any information that would be beneficial for them to know before their fieldwork begins. Point them toward particularly rich learning opportunities in your setting and how to get access to those opportunities. Tactfully convey any particularly challenging issues in the organization that they might encounter and specific suggestions you might have for how they might navigate those issues. Explain to the student what you would do differently if you had the opportunity to start your fieldwork experience over. 
Your grade will be based upon the journal rubric provided.
Target Course Competencies
	1.
	Review teamwork and conflict management in the fieldwork setting

	2.
	Summarize career preparation in the field of gerontology


Scoring Standard
You must score a minimum of 16 points (80%) to be successful.
Scoring Guide
	
	Criteria
	Exceeds Standards
	Meets Standards
	Nearly Meets Standards
	Ratings

	1.
	Self-Disclosure & Personal Reflection
5 points
	Understanding concepts by openly examining own experiences and knowledge.  Demonstrating an open, non-defensive ability to self-assess, exploring personal and professional growth and challenges as they relate to course content.
5 points
	Understanding and exploring concepts cautiously.  May be challenged with ability to examine the professional self openly and/or in a non-defensive manner.  
4 points
	Little to no self-disclosure and/or self-examination efforts.  Minimal correlation of fieldwork experiences to course content.  Minimal self-reflection.
3 points or less
	

	2.
	Deeper Thinking and Content Reflection
5 points
	Evidence of “thinking about thinking”, demonstrating in-depth and thoughtful comments on what is going on as student explores course materials and works within the gerontology fieldwork setting.
5 points
	General reference to the experience of deeper thinking.  Overall curiosity about experiences in course materials and/or fieldwork setting, but with some hesitation or reservations.
4 points
	Minimal evidence or discussion about inner dialogue and thoughts regarding fieldwork experiences and/or course content.
3 points or less
	

	3.
	Connecting Module to Course Competencies
5 points
	Thoughtful synthesis and assessment of journal topic to class discussions, course materials, and work in the field.
5 points
	Some general synthesis and assessment of journal topic.  Some correlation of class discussions, course materials, and fieldwork experiences.
4 points
	Minimal reflection and assessment on class discussions, course materials, and fieldwork experiences.
3 points or less
	

	4.
	Spelling & Grammatical Errors
5 points
	No spelling and/or grammatical errors.
5 points
	Few spelling and grammatical errors.
4 points
	Many spelling and grammatical errors.  Inadequate proof reading prior to journal submission.
3 points or less
	



Self-Assessment of Fieldwork Experience
Overview/Purpose
The objective of this module is to provide final closure to the fieldwork experience through this week’s journal. You will assess your growth, professionally and personally. In addition, you will share what you accomplished through your fieldwork experience by re-evaluating their successful implementation of your learning plan and portfolio.
Target Competencies
	9.
	Summarize career preparation in the field of gerontology

	
	Assessment Strategies

	
	9.1.
	Portfolio

	
	Criteria

	
	You will know you are successful when:

	
	9.1.
	portfolio validates experiential learning in the field of gerontology

	
	9.2.
	portfolio assesses development and application of critical thinking skills

	
	9.3.
	portfolio supports use of technology skills

	
	9.4.
	portfolio authenticates professional competence in the field of gerontology

	
	9.5.
	portfolio evaluates verbal and written communication skills

	
	9.6.
	portfolio summarizes a professional, philosophical approach to a career in gerontology

	
	9.7.
	portfolio explains application of theory and knowledge in the field of gerontology

	
	9.8.
	portfolio verifies development of a gerontology-aging services professional

	
	Learning Objectives

	
	9.a.
	Validate experiential learning in the field of gerontology

	
	9.b.
	Assess development and application of critical thinking skills

	
	9.c.
	Support use of technology skills

	
	9.d.
	Authenticate professional competence in the field of gerontology

	
	9.e.
	Evaluate verbal and written communication skills

	
	9.f.
	Summarize a professional, philosophical approach to a career in gerontology

	
	9.g.
	Explain application of theory and knowledge in the field of gerontology

	
	9.h.
	Verify development of a gerontology-aging services professional


Assessment Activities
	1.
	Self-Assessment of Fieldwork Experience Journal Assignment

	2.
	Portfolio





Self-Assessment of Fieldwork Experience Journal Assignment
Directions
For this journal, you will assess your fieldwork experience. Your journal entry will be to share the final version of your learning plan, as well as a narrative about your fieldwork experience as a whole. 
Reflect upon transitioning from a natural helper to a professional. Describe, and provide examples as appropriate, on the following areas: 
1. What elements of your experience were most valuable to you? 
2. How would you describe the culture of your fieldwork setting? 
3. What did you learn about the organization’s political involvement within the community, state, and country?
4. How has your view of the fieldwork location changed since the very beginning of our semester? 
In regards to your learning plan that you updated at the beginning of this class, did you “Meet” or “Not Meet” you goals for each area of focus for this course? Update your learning plan document and upload it into your journal. What are key things you have learned in this field placement?
Your grade will be based upon the journal rubric provided.
Target Course Competencies
	1.
	Summarize career preparation in the field of gerontology


Scoring Standard
You must score a minimum of 16 points (80%) to be successful.
Scoring Guide
	
	Criteria
	Exceeds Standards
	Meets Standards
	Nearly Meets Standards
	Ratings

	1.
	Self-Disclosure & Personal Reflection
5 points
	Understanding concepts by openly examining own experiences and knowledge.  Demonstrating an open, non-defensive ability to self-assess, exploring personal and professional growth and challenges as they relate to course content.
5 points
	Understanding and exploring concepts cautiously.  May be challenged with ability to examine the professional self openly and/or in a non-defensive manner.  
4 points
	Little to no self-disclosure and/or self-examination efforts.  Minimal correlation of fieldwork experiences to course content.  Minimal self-reflection.
3 points or less
	

	2.
	Deeper Thinking and Content Reflection
5 points
	Evidence of “thinking about thinking”, demonstrating in-depth and thoughtful comments on what is going on as student explores course materials and works within the gerontology fieldwork setting.
5 points
	General reference to the experience of deeper thinking.  Overall curiosity about experiences in course materials and/or fieldwork setting, but with some hesitation or reservations.
4 points
	Minimal evidence or discussion about inner dialogue and thoughts regarding fieldwork experiences and/or course content.
3 points or less
	

	3.
	Connecting Module to Course Competencies
5 points
	Thoughtful synthesis and assessment of journal topic to class discussions, course materials, and work in the field.
5 points
	Some general synthesis and assessment of journal topic.  Some correlation of class discussions, course materials, and fieldwork experiences.
4 points
	Minimal reflection and assessment on class discussions, course materials, and fieldwork experiences.
3 points or less
	

	4.
	Spelling & Grammatical Errors
5 points
	No spelling and/or grammatical errors.
5 points
	Few spelling and grammatical errors.
4 points
	Many spelling and grammatical errors.  Inadequate proof reading prior to journal submission.
3 points or less
	



Portfolio
Directions
The goal of a professional portfolio is to demonstrate proficiency of skills and theory needed for working in the gerontology field. You will be required to complete a portfolio exhibiting samples of course work and professional development throughout the Program. Upon completion of the portfolio Gerontology Fieldwork 2, you will submit one hard copy of the portfolio to your instructor as well as an electronic copy (on a flash drive). All copies will be returned to you once they are graded. 
The following components are required for your portfolio:
1. Cover Page
2. Table of Contents Page
3. Professional Philosophy Statement
4. Resume & 3 References (2 professional, 1 personal)
5. Copies of Legal Clearances
6. Program Course Syllabi
7. Standard Assignments - Communication of Aging – “Film Review Paper” - Social Gerontology – “Public Education and Outreach on Aging in a Rural Setting Presentation” - Psychological Aspects of Aging – “Successful Aging Agency Presentation” - Physical Aspects of Aging – “Resources in Complementary & Alternative Medicine Brochure” - Alzheimer’s & Dementia – “Case Study in Dementia Care Paper” - Healthy Aging – “The Self-Change Project” - Death and Dying – “Book Review Paper” - Developing the Gerontology Professional – “Agency Observation Paper” - Programs of Aging Services – “Aging Services S.W.O.T. Assessment” - Legal and Financial Issues of Aging – “Public Policy in Elder Care Paper” - Ethics in Human Services Project (optional) - Family Systems Project (optional) 
8. Fieldwork Learning Plans 
9. Fieldwork Job Description 
10. Documentation of External Events (i.e. trainings, event participation, photo opportunities or other promotional articles) (optional)
Target Course Competencies
	9.
	Summarize career preparation in the field of gerontology


Target Program Outcomes
	1.
	Evaluate the physical, social, psychological, and spiritual aspects of aging throughout the lifespan

	
	Summative Assessment Strategies

	
	1.1.
	WTCS TSA Rubric

	
	Criteria

	
	1.1.
	You identify the physical aspects of aging as it relates to quality of life

	
	1.2.
	You identify the social aspects of aging as it relates to quality of life

	
	1.3.
	You identify the psychological aspects of aging as it relates to quality of life

	
	1.4.
	You identify the spiritual aspects of aging as it relates to quality of life




	2.
	Exhibit ethical and legal practice consistent with a gerontology professional

	
	Summative Assessment Strategies

	
	2.1.
	WTCS TSA Rubric

	
	Criteria

	
	2.1.
	You apply pertinent state and federal laws to practice

	
	2.2.
	You adhere to the relevant ethical code, guidelines, or standards for your profession

	
	2.3.
	You advocate for the welfare of the older adult

	
	2.4.
	You demonstrate ethical decision-making in your practice

	3.
	Distinguish the role of the gerontology professional in the coordination of service delivery    

	
	Summative Assessment Strategies

	
	3.1.
	WTCS TSA Rubric

	
	Criteria

	
	3.1.
	You outline existing service delivery systems available for the aged

	
	3.2.
	You provide service to older adults

	
	3.3.
	You ensure continuity of service delivery

	4.
	Cultivate an age-friendly community

	
	Summative Assessment Strategies

	
	4.1.
	WTCS TSA Rubric

	
	Criteria

	
	4.1.
	You educate the community as a gerontology professional

	
	4.2.
	You network with service providers


Scoring Standard
You must score 40 of 50 points (80%) and a score of "Met" to be successful.
Scoring Guide
	
	Criteria
	Exceeds Standards
	Meets Standards
	Nearly Meets Standards
	Does Not Meet Standards
	Ratings

	1.
	Cover Page
5 points
	Title, Your Name, Program, & Date. Neatly finished.
5 points
	Evidence of four.  Neatly finished.
4 points
	Evidence of three.  Finishing touches needed.
3 points
	Evidence of 2 or less.  Unclear or formatting changes needed.
2 points or less
	

	2.
	Table of Contents
5 points
	Clear, accurate, and nearly flawless.  Format is neat, highly organized, and attractive. 
5 points
	Writing good with few errors.  Format is mostly neat and organization with some attention to appearance.
4 points
	Writing poor with many errors.  Presentation lacking with little attempt at organization or attention to appearance.
3 points
	Writing unacceptable.  Organized, messy, and/or incomplete.
2 points or less
	

	3.
	Grammar, Mechanics, Spelling, Sentence Structure, & Usage
10 points
	No errors in grammar, punctuation, mechanics, and spelling.   No errors in sentence structure and word usage.
9-10 points
	Almost no errors in grammar, punctuation, mechanics, and spelling.  Almost no errors in sentence structure and word usage.
8 points
	Many errors in grammar, punctuation, mechanics, and spelling.   Many errors in sentence structure and word usage.
6-7 points
	Numerous and distracting errors in grammar, punctuation, mechanics, and spelling.  Numerous and distracting errors in sentence structure and word usage.
5 points or less
	

	4.
	Professional Philosophy Statement
10 points
	Clearly identifies motivation(s), thoroughly explores sources of values & philosophy of helping, concisely documents future plans and goals, and formulates opportunities to create change in the field.
9-10 points
	Globally explores motivation(s), values and philosophy of helping, future plans/goals, and potential contributions to changes within the field.
8 points
	Limited exploration and support for motivation(s), values and philosophy of helping.  Limited discussion on future plans/goals, and areas of contribution to change within the field.
6-7 points
	Minimal to no exploration on professional motivations, values, and philosophy of helping.  Minimal to no information about future plans/goals, and how to contribute to change in the field.
5 points or less
	

	5.
	Resume, References, & Legal Clearances
10 points
	All components included.  Resume clear, concise, and without errors.  References accurate and applicable to career plans.
9-10 points
	Two or three components included.  Resume clear with a few errors.  References included, but may lack accuracy or applicability to career plans.
8 points
	One or two components included.  Resume unclear with many errors.  References included, but incomplete and/or inapplicable.
6-7 points
	One component included.  Resume scattered, unprofessional, and includes noticeable errors.  References minimal and/or incomplete.
5 points or less
	

	6.
	Standard Assignments
50 points
	All standard assignments included. Errors have been identified and corrected.  Professional presentation of content, as per project rubric.
45-50 points
	Most all standard assignments included.  Errors identified; some remain.  Satisfies professional presentation as per original project rubric.
40-44 points
	Missing some standard assignments.  Errors remaining.  Noticeable issues with presentation of document(s).  Does not satisfy most specifications of original project rubric.
30-39 points
	Missing most standard assignments with significant errors.  Lacking in professional presentation of available documents.  Minimally or does not meet standards of original project rubric.
29 points or less
	

	7.
	Fieldwork Learning Plans & Job Description
10 points
	Both fieldwork learning plans included.  They’re complete, accurate, and reflect fieldwork experiences, goals, strategies, and measurements.  Professionally presented and well-written.
9-10 points
	Both fieldwork learning plans included.  They are mostly complete and accurate, and may or may not reflect all fieldwork experiences, goals, strategies and measurements.  Presented well but needs some work.
8 points
	One fieldwork learning plan missing, and/or mostly incomplete information.  Questionable accuracy and professionalism, and may not reflect fieldwork experiences.  
6-7 points
	Missing one learning plan and/or lacking of accurate information of fieldwork experience.  Lacking professionalism, many apparent errors, and not reflective of actual fieldwork experience.
5 points or less
	




	Program Outcome Assessment

	1.
	Evaluate the physical, social, psychological, and spiritual aspects of aging throughout the lifespan
	Met   Not Met

	1.1.
	You identify the physical aspects of aging as it relates to quality of life
	Met   Not Met

	1.2.
	You identify the social aspects of aging as it relates to quality of life
	Met   Not Met

	1.3.
	You identify the psychological aspects of aging as it relates to quality of life
	Met   Not Met

	1.4.
	You identify the spiritual aspects of aging as it relates to quality of life
	Met   Not Met

	2.
	Exhibit ethical and legal practice consistent with a gerontology professional
	Met   Not Met

	2.1.
	You apply pertinent state and federal laws to practice
	Met   Not Met

	2.2.
	You adhere to the relevant ethical code, guidelines, or standards for your profession
	Met   Not Met

	2.3.
	You advocate for the welfare of the older adult
	Met   Not Met

	2.4.
	You demonstrate ethical decision-making in your practice
	Met   Not Met

	3.
	Distinguish the role of the gerontology professional in the coordination of service delivery    
	Met   Not Met

	3.1.
	You outline existing service delivery systems available for the aged
	Met   Not Met

	3.2.
	You provide service to older adults
	Met   Not Met

	3.3.
	You ensure continuity of service delivery
	Met   Not Met

	4.
	Cultivate an age-friendly community
	Met   Not Met

	4.1.
	You educate the community as a gerontology professional
	Met   Not Met

	4.2.
	You network with service providers
	Met   Not Met
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